
Job Title: Land Mobile Radio (LMR) Technician I 
Location: Fort Johnson, LA 
Type: Full-time 
Status: Anticipatory 
 
Salary: Commensurate with experience 
 
Requirements: 
Qualified candidates will have the following: 

• Minimum of two years LMR Electronics Technician experience. 
• Detailed understanding of LMR technologies. 
• Ability to program, troubleshoot and perform system diagnostics. 
• Experience with: 

o M/A-COM Harris P7100 radios 
o EFJohnson series radios 
o Motorola radios. 

• Experience with: 
o Radio Personality Harris Corp version 9.1.1.7 
o Radio ProGrammer programming software R20A10 
o ARS Data Administrator version R01.00.00 
o Radio Maintenance Pro version R20A10 

 
Job Description: 

• Provide support to land mobile radio operations. 
• Work with other technicians focused on wireless systems for two-way and multi-point applications. 
• Construct, maintain, and test electrical systems and components. 
• Use measuring and diagnostic tools to test and modify electronics parts. 
• Ensure systems and components meet established specifications. 
• Ensure all software including network control programs satisfy the communications needs covering both the hardware 

and software installed. 
• Provide hand-on assistance involving troubleshooting and diagnostic support for all related systems, equipment 

failures or service issues. 
• Install and test equipment. 

 
Physical/Mental Requirements: 
While performing the duties of this job, the employee is regularly required to: 

• Talk and hear. 
• Stand, walk, sit, bend, kneel, stoop, crouch, crawl, and climb. 
• Lift and move items over 25 pounds. 
• Specific vision abilities required by this job include close vision, distance vision, color vision, peripheral vision, depth 

perception and ability to adjust focus. 
• Understand and follow oral and written instructions. 

 
Benefits Offered: 

• Medical, Dental, Vision, Short- and Long-term Disability, Whole and Term Life Insurance, Aflac Supplemental Health 
Plans, Legal Resources, 401(k).  Paid Vacation, Sick Leave, Holidays, Jury Duty, Military Duty, Bereavement.  
Employee Assistance Program. 

 
Clearance: 
Selected candidates will be subject to a government security investigation and must meet eligibility requirements for access to 
classified information/spaces.  Hire dates are dependent upon the issuance of an interim or final government security 
clearance. 
 
Background Check: 
Offers are contingent upon successful completion of professional reference checks, employment history verification, and 
background screen. 
 
GStek, Inc. is proud to be an Affirmative Action/Equal Opportunity employer.  All qualified applicants will receive equal 
consideration for employment.  GStek encourages veterans, disabled veterans and disabled individuals to apply for any open 
position for which they feel they are qualified. 
 
EOE Minority/Female/Veteran/Disabled 


